1 Two groups of Filipina women provided the histories of their migration and domestic work or caregiving in Canada and elsewhere. The first group, family members and a friend of Mary Gene De Guzman, all had worked as live-in caregivers in Canada. De Guzman conducted four in-depth formal interviews of about an hour each and numerous informal interviews of variable length between 2011 and 2013. The second group, also from the Philippines, consists of personal support workers (psws) who care for their, usually elderly, Canadian clients in their homes and accompany them to hospitals in Toronto when they require medical attention. They are no longer under the Live-in Caregiver Program (lcp) and thus usually live out. Methodologically, interviews with family members may be skewed because of the selective nature of stories told and potential distortions. However, a close relationship with the narrators has permitted privileged insight. All participants and places have been assigned pseudonyms.
surpass the new arrivals from the Caribbean who had until then constituted the largest group of domestic workers in Canada.2 The ascendance of migrant Filipina care workers in Toronto and other Canadian metropolises such as Vancouver and Montreal is a direct consequence of distinct yet related state policies of out-migration (from the Philippines) and in-migration (to Canada), the interaction of a global economy within neoliberal capitalism, and the influence of migration culture.3 In this triad, distressed by a severe decline in economic growth, political instability and incurring debts with the World Bank and the International Monetary Fund (imf),4 the Philippine government implemented the Labor Export Program whereby the state government encouraged a temporary policy of men and women's labor migration abroad, a policy that continues today.5 Remittances from overseas workers likewise amount to a major source of the national revenue and foreign currency of the Philippines.6 Canada, on the other hand, instituted new labor recruitment policies to attract domestic workers and caregivers in order to respond to the increasing demand for nannies and caregivers by largely white, middle-class Canadian households at a time when a growing proportion of women in these households were entering paid labor markets. As late as the second half of the 1960s, Great Britain continued to play its historical role as a leading source of domestic workers to Canada. However, British nannies, stereotyped in the image of Mary Poppins,7 the white governess for children of upper-class families, no
